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Interests and Emotions

How do you feel about learning?  Learning is more than cold cognition, it’s influenced by emotion so hot cognition plays a role in learning too.

Tapping Interests

· Asked 200 middle schoolers reasons for success and failures = lack of interest in the topic received the highest rating as an explanation for failures

· Interests increases when student feel competent- they may develop interest as they develop success

· Fantasy- a source of interest

· *Good Guidelines on pg. 382

· seductive details are interesting bits of information that are not central to learning

· make sure that if you share about your life, it’s relevant to the lesson

Arousal: Excitement and Anxiety in Learning

· Arousal- involves both psychological and physical reactions-changes in brain wave patterns, blood pressure, heart rate and breathing rate

· There’s an optimal level of arousal for most activities: higher level is helpful on simple tasks (laundry), lower levels of arousal are better for complex tasks (GRE) 

Curiosity: Novelty and Complexity

· For young students, the chance to manipulate and explore objects relevant to what is being studied may be the most effective way to keep curiosity stimulated.  
· Curiosity arises when attention is focused on a gap in knowledge (a suggestion)
       Anxiety in the Classroom

· Anxiety- “general uneasiness a sense of foreboding, a feeling of tension” (Hansen)
· A negative correlation between virtually every aspect of school achievement and a wide range of anxiety measures has been found
       How Does Anxiety Interfere with Achievement?

· Highly anxious students divide their attention btwn the new material and their preoccupation with how nervous they are feeling. 

· Anxious students may be more easily distracted by irrelevant or incidental aspects of the task at hand

· Poor study habits, they know more than they can demonstrate on a test

· Anxiety can interfere at one or all three points: attention, learning and testing

       Coping with Anxiety

· Three coping strategies: problem solving, emotional management and avoidance.
· Strategies- planning a study schedule, relaxation exercises and desk-cleaning attack- which strategies do these fall under?
Interests and Emotions: Lessons for Teachers

· You need to keep the level of arousal right for the task at hand

Self- Schemas

Beliefs About Ability

· Two concepts of ability: Entity View of Ability-belief that ability is a fixed characteristic that cannot be changed.  Incremental View of Ability belief that ability is a set of skills that can be changed.
· Incremental theorists- set learning goals and seek situations to improve their skills
Beliefs about Self-Efficacy

· Self Efficacy- Beliefs about personal competence in a particular situation
· There’s no need for comparisons, it’s concerned with personal capabilities
· Four sources: mastery experiences, physiological and emotional arousal, vicarious experiences and social persuasion
· Efficacy and Motivation- greater efficacy leads to greater effort and persistence in the face of setbacks and if those with strong efficacy fail, they attribute it to lack of effort
· If efficacy is low, we give up easily and attribute failures to lack of ability
· Self-efficacy is improved with short term goals and specific learning strategies
· Teacher efficacy- A teacher’s belief that he or she can reach even the most difficult students and help them learn.  This grows from success with students
Self-Determination

· The need to experience choice and control in what we do and how we do it. 
· One’s motivation is higher when you are the “origin”
· Teachers support self-determination with realistic goals, personal planning, responsibility for actions and self-confidence
· Class environs that support self-determination and autonomy are associated with greater student interest, sense of competence, creativity, conceptual learning and preference for challenge.
· Cognitive evaluation theory- events affect motivation through the individuals’ perception of the events as controlling behavior or providing information
Learned Helplessness

· This appears to cause three types of deficits: motivation, cognitive and affective

Self-Worth

· Three kinds of motivational sets: mastery oriented, failure avoiding and failure accepting- see Table 10.3 on pg. 393

